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Subject: Group Medica! lnsurance Policy w.e.f Augu st Z, 2025.

€RrH i srq-i 6ffi* C+Tftd q?i ffiEH *il au s-{h enf}rfr o1 os-r ori ard vq6 frrhsr
fiqr diftm il ffrq 'iqmd €rdtq iirqfr frfr2s (Nrc)' o1 *qro.af &'sq fr tnrq fuqr B I qo ffiS oz
3flItilzOzsfiqurfrilrft.fi{qo'q{61srdf}&fOq,ur,rh01 sfrrftT2026ffitrqr1rfiqtftrqqffie
si,rrfd rr&o. qRqR o1 <o.oo (rcr 6-r {o e-ot-u rErq fuqr qror t r

The lnstitute has finalized M/s National tnsurance Company Limited (NtC) as the insurer for the
Group Medical lnsurance Policy covering employees (serving & retired both) with their dependent of
the lnstitute. The policy will be effective from 2nd August 2025 for a period of one yea4 i.e., until 1't
August 2026. The policy has base coverage of Rs. 6.00 lakh per famiry.

qffi Br-qfu & fuq t's ffi ol rffifua vflFrdr nRr BsEqT{ B,
The revised subscription amount for the base policy for the policy tenure is as below:

Current Monthly Subscription
Amount in Rupees

Revised Monthly Subscription
Amount in Rupees

(w.e.f. August 2025)
Category

(as per 7th CpC)
Serving

Employee
Retired

Emplovee
Category

(as per 7th CPC)

Serving
Employee

Retired
Employee

1to5 720 1,440 1to5 763 1,526
6to8 1,296 2,592 6to9 1,373 2,747
9to11 1,873 3,746 10 to 12 1,985 3,970

1 2 & above 2,881 5,762 13 & above 3,053 6,106

1. d o4qTfl 'il €B{H fr ffi \1o. q{ }" fr-d{ Fgffi gq B, sqh frq riwr{ ERI qTd fuB-ffir dqr
+trdT fr up6o di mr eifrq o{cRR q-dr-{ fuq qT 16r tr rqm o-ffi .m-{ o{rnfi kqi-d,
s 1 .o7 .zoz5 ils. q-qd 6-r sofr B r ffirS qrtr{ dA b wiif, rnw fri qrd frd fr eird-eq q{ fd-fl
Tdr'fu-qTHrgsl

Employees who have joined the lnstitute within the past one year are being given a final
opportunity by the institution to enroll in the Group Medical lnsurance Scheme. lnterested
employees may submit their applications by 31 .O7.2025. Applications received after the
commencement of the policy will not be considered.

2. q-dqrE ffiRfr & trf,a, qri qhq vcg Rl o-Cqfl 61sdqh e T{ ffirS fr sa, rfi,t-fr d
qrEt, Rrdq s{ s(qfr &, fuAi q-ild A gw frfu-nr frH ffirS t ffi or e,r-g0u frur A .fi{
BuoT ErBq Eunq e fto ffi gE qrq d T+1 d r

All active members under the current policy, will be automatically renewed under the new policy
without the employee's consent, except for those members who have already requested
withdrawalfrom the group medical insurance policy and have received email confirmation from
the Health Unit.

Hrffi: 29.07.2025
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3. eti mdqfl GqRd o* qffi{o s qB-67 ffiiq qffimr{ qT s'qrr{I $qR-d o{?-{qr gilf{{O uT gu qEfrT Eqdiq qffi t qrd{ il{l Er6dr t q6
gr qvr{ 2o2s ffiD erqqr srTiq El-R{ {f,r{ o-rqfoq fr utud o-{ srdr t r s-m frf} & o* *t{
fi er5fru rftf,t{ Tfl fuqT qrgrlr, fr ftif}-d 6.Cilfl 02 oprqr zozs t 01 efl-w zozodqfts
erEf} a-o gq tB+-d €qfrq qfrr$ h Gffid d qfl riln aqr sA frqff{d mftqq nRr s'r UrrdH
or+ elfr-fldfrrTrr
Any employee (serving or retired) who wishes to opt out of the Group Medical lnsurance policy
may submit their request to the Health Unit Office by 31't tuly ZOZ5. No requests will be
accepted after this date, and the concerned employee will remain covered under the Group
Medical lnsurance Policy for the policy period from 2nd August 2025 to 1't August 2026 and
will be required to pay the applicable subscription amount.

4. aq--qq gB*fl t ritifhd *6qp1 rlrro ptf e Hrqs I oqqr qr 16r B r silaq Wf fri b sqrin, qfr
FCqIP{fr a1 enqqrf, qrflfl-fr sa;a ffi tg qro gtro erfuqfir qrfi a1*qrfil qe erfyg++ fr
efr- eiq Boeq g{i fr1 sfu qr, tq mfrqq Et, Urran b dllh- ac{r o{-q T6-dtuf qTq-+]Rd'qhftd
d'ftt
A survey related to the Top-Up facility is being conducted through Google Forms. Upon
completion of the survey, a separate notification will be issued for the information of all
employees. This notification will include details regarding the procedure for selecting the Top-
Up option, applicable premium rates, modes of payment, and other relevant information.

s. {ftTrq eil{ ffifDa v{lr ffi;-m dqr ffiffi &. ugtq opi o1 Cf,{T drFr-f,T qnoffi fu rior B r

A comparison chart of the key benefits of the current and revised Group Medical lnsurance
Policy is enclosed herewith for your information.

fr

rq-frq WM,sdl-r[-s- S-dqtrq (er w t) /Assi s

All Faculty / Staff / Retired employees of the tnstitute - through mail.

Copy to:

Deputy Director (O)

Deputy Director (S&P)

Chairperson, HAC

Chairperson, SPC

Registrar

Head, Hospital & Health Services

Joint Registrar (Accounts)

Dy. Registrar (E-l / E-ll)

Master File
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Tdqrq cfu S{frftrd ET6 frfuffi frqr ffift & rgq erfi of gilil drfuol
Comparison Chart fo y

Particulars Current Policy (2024-25) Revised Policy (2025 -26)
Base Coverage Rs. 6.00 lakhs - For Retired / Serving

employee on family floater basis.

Rs. 6.00 lakhs - For Retired / Serving
employee on family floater basis.

Top-up Facility (Optionat) Rs. 1.00 lakh - Rs. 20.00 takh Rs. 1.00 lakh - Rs. 20.00 takh

Third Child Addition Not Available Available with a payment of additional
premium

Day Care Treatment Allowed as per Standard List of IRDA Allowed as per Standard List of IRDA

Waiver of Policy Exclusion All pre - existing diseases are

covered & All waiting period are

waived-Off

All pre - existing diseases are covered & All
waiting period are waived-Off

Room Rent / Ward

Charges/ lCUCharges

Room: 2.0 % of the Base policy

Sum lnsured per day or actual,

whichever is less.

ICU:4.0 % of the Base Policy Sum

lnsured per day or actual, whichever

is less.

Room: 2.0 o/o of the Base policy Sum

lnsured per day or actual, whichever is

less.

ICU:4.0 7o of the Base Policy Sum lnsured
per day or actual, whichever is less.

Cataract Surgery Operation cost as well as actual cost
of intra ocular lens (spectacle/

contact lens) limited to Rs. 34,000/-
per eye.

Operation cost as well as actual cost of intra
ocular lens (spectacle/ contact lens) limited
to Rs. 50,000/- per eye including pre &
post-su rgery expenses.

Maternity Benefits Reimbursable maximum benefit up

to Rs. 75,000/- for normal delivery &
Rs. 1,00,000/- for C-Section

Pre- and post-natal (up to 60 days)
treatment (OPD will be covered up
to a maximum of Rs. 10,000/-
which is in addition to coverage of
nalal / maternity expenses. This will
be applicable from day one of the
dates the effect of the policy.

Note: Newborn babies shall be

covered under a cashless facility
from Day One (01) under family
floater sum insured.

Reimbursable maximum benefit up to
Rs. 75,000/- for normal delivery & Rs.

1,00,000/- for C-Section

Note: Newborn babies shall be covered

under a cashless facility from Day One (01)

under family floater sum insured.

All Modern Treatment as per

IRDAI guidelines including
TAVI/TAVR, I-HOLEP &
Cyberknife Surgery

Covered up to 25% of Total Sum

lnsured.
Covered up to 25o/o of Total Sum lnsured.

Refractive Error for more

than 6.5d, Rabies Vaccine,

lnfluenza and Pneumonia

Vaccine, Serology Test, RT-

PCR Test, lnjection for
arthritis and spondylosis

Covered Not Covered
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