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Subject: Group Medical Insurance Policy w.e.f August 2, 2025.
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The Institute has finalized M/s National Insurance Company Limited (NIC) as the insurer for the

feaiep: 29.07.2025

Group Medical Insurance Policy covering employees (serving & retired both) with their dependent of
the Institute. The policy will be effective from 2" August 2025 for a period of one year, i.e,, until 1%
August 2026. The policy has base coverage of Rs. 6.00 lakh per family.
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The revised subscription amount for the base policy for the policy tenure is as below:

Current Monthly Subscription Revised Monthly Subscription
Amount in Rupees Amount in Rupees
(w.e.f. August 2025)
Category Serving Retired Category Serving Retired
(as per 7" CPC) | Employee | Employee (as per 7*" CPC) Employee | Employee
1to5 720 1,440 1to5 763 1,526
6to8 1,296 2,592 6to9 1,373 2,747
9to 11 1,873 3,746 10 to 12 1,985 3,970
12 & above 2,881 5:162 13 & above 3,053 6,106
9 31 Ty ﬁ'g/ Points to be Noted:
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Employees who have joined the Institute within the past one year are being given a final
opportunity by the institution to enroll in the Group Medical Insurance Scheme. Interested
employees may submit their applications by 31.07.2025. Applications received after the
commencement of the policy will not be considered.
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All active members under the current policy, will be automatically renewed under the new policy
without the employee's consent, except for those members who have already requested
withdrawal from the group medical insurance policy and have received email confirmation from

the Health Unit.
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Any employee (serving or retired) who wishes to opt out of the Group Medical Insurance Policy
may submit their request to the Health Unit Office by 31% July 2025. No requests will be
accepted after this date, and the concerned employee will remain covered under the Group
Medical Insurance Policy for the policy period from 2nd August 2025 to 1% August 2026 and
will be required to pay the applicable subscription amount.
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A survey related to the Top-Up facility is being conducted through Google Forms. Upon
completion of the survey, a separate notification will be issued for the information of all
employees. This notification will include details regarding the procedure for selecting the Top-
Up option, applicable premium rates, modes of payment, and other relevant information.
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A comparison chart of the key benefits of the current and revised Group Medical Insurance
Policy is enclosed herewith for your information.

TIPS HerIId (3NR) /Assistant REGistrar (HHS)

All Faculty / Staff / Retired employees of the Institute - through mail.

Copy to:

Deputy Director (O)

Deputy Director (S&P)
Chairperson, HAC

Chairperson, SPC

Registrar

Head, Hospital & Health Services
Joint Registrar (Accounts)

Dy. Registrar (E-1 / E-II)

Master File
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Comparison Chart for Key Benefits of Current & Revised Group Medical Insurance Policy

Particulars

Current Policy (2024-25)

Revised Policy (2025-26)

Base Coverage

Rs. 6.00 lakhs - For Retired / Serving
employee on family floater basis.

Rs. 6.00 lakhs - For Retired / Serving
employee on family floater basis.

Top-up Facility (Optional)

Rs. 1.00 lakh — Rs. 20.00 lakh

Rs. 1.00 lakh — Rs. 20.00 lakh

Third Child Addition

Not Available

Available with a payment of additional
premium

Day Care Treatment

Allowed as per Standard List of IRDA

Allowed as per Standard List of IRDA

Waiver of Policy Exclusion

All pre - existing diseases are
covered & All waiting period are
waived-Off

All pre — existing diseases are covered & All
waiting period are waived-Off

Room Rent / Ward
Charges/ ICUCharges

Room: 2.0 % of the Base Policy
Sum Insured per day or actual,
whichever is less.

ICU: 4.0 % of the Base Policy Sum
Insured per day or actual, whichever
is less.

Room: 2.0 % of the Base Policy Sum
Insured per day or actual, whichever is
less.

ICU: 4.0 % of the Base Policy Sum Insured
per day or actual, whichever is less.

Cataract Surgery

Operation cost as well as actual cost
of intra ocular lens (spectacle/
contact lens) limited to Rs. 34,000/-
per eye.

Operation cost as well as actual cost of intra
ocular lens (spectacle/ contact lens) limited
to Rs. 50,000/- per eye including pre &
post-surgery expenses.

Maternity Benefits

Reimbursable maximum benefit up
to Rs. 75,000/- for normal delivery &
Rs. 1,00,000/- for C-Section

Pre- and post-natal (up to 60 days)
treatment (OPD will be covered up
to a maximum of Rs. 10,000/-
which is in addition to coverage of
natal / maternity expenses. This will
be applicable from day one of the
dates the effect of the policy.

Note:
covered under a cashless facility

Newborn babies shall be

from Day One (01) under family
floater sum insured.

-under family floater sum insured.

Reimbursable maximum benefit up to
Rs. 75,000/- for normal delivery & Rs.
1,00,000/- for C-Section

Note: Newborn babies shall be covered
under a cashless facility from Day One (01)

All Modern Treatment as per

Covered up to 25% of Total Sum

Covered up to 25% of Total Sum Insured.

IRDAI guidelines including Insured.

TAVI/TAVR, |-HOLEP &

Cyberknife Surgery

Refractive Error for more Covered Not Covered

than 6.5d, Rabies Vaccine,
Influenza and Pneumonia
Vaccine, Serology Test, RT-
PCR Test, Injection for
arthritis and spondylosis
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